
  

 

 

 

 

 

 

The School  
 

Grace College is an 11-19 secondary school serving nearly 1200 students in central Gateshead. The school is 

in an exciting new phase having joined the Emmanuel Schools Foundation.  Grace College is the fifth school 

within the Foundation, which seeks to contribute to economic regeneration, prosperity in the north-east, 

and quality of community life through its work with young people. Our schools exist to impart wisdom to the 

next generation by educating young men and women in a culture which prioritises the pursuit of knowledge 

and the development of character. We serve communities of students, staff and parents who hold many 

different religious and ideological positions who unite around our core beliefs and core values, which are 

underpinned by our Christian ethos.   

  

We value academic excellence, but we hold personal best to be of far greater importance. It is our experience 

that by developing a strong work ethic, holding a growth rather than fixed mind-set, and being provided with 

outstanding tuition, students may go on to achieve considerably more than they might have imagined 

possible. We seek to be intentional about character education, our aim being that our students will, in the 

future, become servant-hearted leaders. Students starting here encounter consistent rules, role models and 

traditions, which help them feel part of the school community and to begin to take responsibility for 

others.  As students grow older we expect more of them and in the Sixth Form expect our students to take 

on at least one formal leadership role within the school as well as beginning to serve in the wider community.  

 

As part of ensuring rapid school improvement, Grace College is working closely with Emmanuel College, 

which is one of the very best non-selective, co-educational, comprehensive schools in the country. Emmanuel 

College has a history of excellent academic results with a 2019 progress 8 figure of +0.49 and at A Level 63.8% 

of all grades at grade A* to B. We believe working together will ensure similar academic outcomes for the 

students at Grace College in the coming years. Grace College will maintain its own distinctive identity as it 

partners with Emmanuel College, and benefit from the extensive educational leadership capacity across the 

Emmanuel Schools Foundation.  

 

We are committed to an extensive, high quality programme of professional development and to provide 

opportunities for career progression. As such, this opportunity is ideal for ambitious individuals who aspire 

to develop a career in education. 

  

Alternative Education – Tutor and Mentor 
Term time only + 3 training days - 38.5 hours per week  

Salary £18,065 - £19,554 pro rata (which equates to £15,863 - £17,170 per annum) 

Scale Points 3–7 depending on experience 

Required to start as soon as possible 

 



 

 

The Post 
 

It is our deeply held conviction that personal worth is not related to academic ability or relative academic 

performance.  This is the starting point for the alternative provision at Grace College and this creates a culture 

which values personal best over coming first, asking that all children work hard to achieve their own true 

potential. The position of Alternative Learning Mentor is integral to the Student Support team and we also 

operate under the conviction that it is our duty to enable young people to grow in character. We also 

recognise that some students need more support in achieving both these things due to different and specific 

circumstances. 

 

The role of the Alternative Provision Mentor will combine supporting students who have Additional Learning 

Needs and those who are in need of welfare care. The successful candidate will primarily be working in the 

Alternative Learning Centre (ALC). They will work in a team under the Assistant Vice Principal: Student 

Support, and alongside the Alternative Provision Co-Ordinator. They will be responsible for ensuring the ALC 

area is a place where students who need additional interventions, often students with SEND or other complex 

behavioural or emotional needs, are catered for in an exemplary fashion so that they can achieve their 

personal best and grow in character.  

 

When not working in the ALC, the successful candidate may work with more vulnerable students in college, 

supporting them in lessons, mentoring students 1:1 or attending meetings with external agencies. The 

successful candidate could deal with some safeguarding incidents in College, under the direction of the DSLs. 

 

The successful candidate will have a pivotal part to play in the expansion of these strategies in order to raise 

the quality of individual care our students receive.  Whilst relevant experience and professional qualifications 

will be valued, the College is seeking in the first instance to appoint a colleague whose personal qualities and 

convictions fit them for this demanding role.  Once appointed, a commitment to continuing professional 

development will be vital. 

 

We are therefore seeking to appoint a highly motivated Alternative Provision Mentor to join our enthusiastic 

team of professionals on a full-time basis.  You will perform a key role in supporting students who require 

additional support. You will be required to work with targeted groups and individuals and must have a good 

understanding of the principles of child development and learning processes.  Experience in working with 

vulnerable young people and external agencies on welfare and/or safeguarding matters is desirable. 

  



 

 

 

Duties and Responsibilities 
 

Responsible to the Assistant Vice Principal: Student Support for: 

 

Supporting in the Additional Learning Centre (ALC), with an emphasis on: 

• Monitoring students in the ALC and ensuring they are provided with appropriate work that allows 

access to a broad curriculum. 

• Collating and developing meaningful resources to allow students to make rapid progress in lessons 

and when supported in smaller group settings. 

• Tutoring all students appropriately so they can make academic progress across a range of subjects. 

 

Working with external agencies to support SEND and Vulnerable Students with an emphasis on: 

• Collating comments from staff and reviewing progress since previous meetings, including meeting 

with parents or carers, including TAFs, LAC and annual reviews depending on the focus of the role. 

• Representing the College in meetings and keeping rigorous records, reporting back outcomes and 

concerns raised. 

• Following up on actions in a timely fashion, by liaising with subject staff and the teams around each 

student to ensure actions can be implemented in an exemplary fashion. 

  

Contributing to the running of the Alternative Learning Centre, with an emphasis on: 

• Planning and carrying out targeted intervention to enable students to be reintegrated back into 

mainstream lessons wherever possible. 

• Monitoring student attendance, conduct and learning, and managing detentions. 

• Supporting conversations with students to consider their welfare. 

 

 

Terms and Conditions include:   

• Working year:  term-time only plus three staff training days. 

• Working hours: Monday to Thursday 8.15am – 4.30pm and Friday 8.15am to 4.15pm, with 30 minutes 

each day for lunch which is unpaid 

• Salary scale: £18,065 - £19,554 pro rata (which equates to £15,863 - £17,170 per annum).  This salary is 

paid in 12 equal monthly instalments. 

• Local government pension scheme. 

• Daily lunch allowance for the College restaurant. 

 
 

Closing date:  Friday 6th March 2020 at 10am. 

Interviews will be held week commencing Monday 9th March 2020.  

 

For an application pack please visit www.Gracecollege.org.uk or call Mrs Atkinson on 0191 4422000 or 

email AAtkinson@gracecollege.org.uk.  For further information, please contact Mrs Allan (Assistant Vice 

Principal) LAllan@gracecollege.org.uk  

A CV may be submitted to supplement your application but will not be accepted in replacement of a 

completed application form.  

 

 

The Emmanuel Schools Foundation is committed to the safeguarding of children and all staff are expected to 

ensure that The Emmanuel Schools Foundation is a safe and secure environment for our students.  

 

Please note that this detail is indicative and can be amended, updated or replaced as felt appropriate at 

any time and in order to remain in line with any future legal requirements or expectation. 

http://www.emmanuelcollege.org.uk/
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